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LAUREL HILL SECONDARY SCHOOL F.C.J. 

CODE OF BEHAVIOUR 

 
This Code was developed in consultation with students, parents, teachers and Board 

of Management.  It is inspired by the mutual respect of the partners in our school. 

 
The rules and strategies for promoting positive behaviour provide the framework within which the 

members of our School can live and work together in a happy and secure environment.  They help to 

promote the system of values on which life in our School is based.  The rules ensure that each individual 

is respected and that she is free to develop her own particular gifts and talents. 

 

 

1. THE RELIGIOUS LIFE OF OUR SCHOOL. 
 

 The Catholic Faith is central to the life of our school. 

  

1.1  Students are required to participate fully in all formal liturgical services of  

our school. 

 

1.2 Behaviour in the places of worship should be respectful and reverential and 

should not disturb others. 

 

 

2. DUTIES TOWARDS OTHERS. 
 

The dignity of the individual must be recognised in our dealings with others. 

“Treat others as you wish them to treat you” ……Matt. 7:12 

 

2.1 Students shall respect all School personnel and shall obey the Principal and all others placed 

in authority. 

 

2.2 Students shall treat other students with great respect and consideration. 

2.3 Good manners and courtesy must be shown at all times.  Offensive habits are not 

acceptable, such as use of bad language. 

 

2.4 Rowdy behaviour and the use of bad language are forbidden. 
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Code of Behaviour Policy/P2. 
 

3. TOBACCO, ALCOHOL, DRUGS (Separate Policy Available) 
 

Since society faces major problems arising from the abuse of tobacco, alcohol and drugs, 

restrictions in these areas are essential. 

 

3.1 Tobacco, smoking and the possession or consumption of alcoholic drink are forbidden in our 

school and its grounds.  No student may smoke or consume alcohol while in school uniform 

or at any out-of-school outings. 

 

3.2  The possession or use of illegal or un-prescribed drugs is absolutely forbidden. 

 

4. APPEARANCE. 

 
Dress and personal appearance are indicative not only of self-esteem but also of consideration for 

others. 

 

4.1 Students are expected to be well groomed at all times and to wear full school uniform as 

prescribed.  This rule applies during examination time, when students are representing the 

school and on the way to and from school. 

 

4.2 Each article of uniform must be marked clearly with the pupil’s name. 

 

4.3 A watch, a ring and one pair of stud earrings may be worn.  Any other jewellery, if worn, will 

be confiscated, including facial piercings etc. 

 

4.4 Make-up and nail varnish may not be worn. 

 

4.5 Hair must be kept neat and tidy and in accordance with the annual directives of the school on 

dress and appearance. 

 

4.6 All personal belongings should be clearly marked with the student’s name. 

 

5. PROPERTY. 
Students are expected to take reasonable care of their property.  Our school provides facilities for 

storing limited property, but it will not be responsible for loss or damage. 

 

5.1 Personal property shall be kept in the locker or desk provided. 

 

5.2 Students shall respect the property of our school.  Property damaged or broken must be 

replaced by the person or persons concerned. 

 

5.3 Students’ belongings which are not in their rightful place will be confiscated and placed 

in lost property.  Fines will be charged for redemption of same.  At the end of the school 

year unclaimed property will be sold and proceeds will be put into school funds. 

 

5.4 Theft and vandalism are regarded as most serious offences. 

Large sums of money may be handed into the office for safe keeping. 
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6. CLASS. 
 

The rules for class seek to create a situation in which teachers and students can work together in 

a helpful environment. 

 

6.1 Students must be punctual for all classes. 

 

6.2 Students must be respectful and courteous to their teachers and act in a  

co-operative manner. 

 

6.3 Students must come fully prepared for each day’s class with necessary books, writing 

material, P.E. uniforms etc…. 

 

6.4 Students must have all their written exercises completed and oral work prepared.  If this 

is not possible, a note from parent(s) is required. 

 

6.5 Students will require a note from their parents if they wish to be excused from P.E. 

classes.  Those who are excused must present themselves at class time to the P.E. teacher. 

 

6.6 Orderly behaviour is expected in our school corridors and stairways. 

 

6.7 Mobile phones etc. may not be used in the course of the school day.       Our school takes 

no responsibility for lost phones etc. 

 

6.8 Students will keep their classroom tidy and free from litter.  It is not permitted to eat or 

drink in the classrooms or garden at lunch time. A supervised lunch area is provided. 

 

6.9 Damage to school property and the writing of graffiti are serious offences. 

 

 

7. ATTENDANCE. 
 

Progress on academic courses and in recreational activities is dependent on consistent 

attendance. 

 

7.1 Students may not leave our school grounds during school hours without written permission 

from parents signed by the Year Head or a member of staff.  

 

7.2 When a student is absent during any part of a school day she is expected to give a signed, 

dated, note of explanation in her journal. 

 

7.3 Unauthorised absence from school will be considered a serious offence. 

 

If a student becomes ill, or is injured in any way during the school day, parents or nearest contact 

will be notified, so that they may make suitable arrangements to collect student. 
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8. STUDY. 
 

The rules for study seek to create the quiet and orderly atmosphere which is conducive to 

effective learning. 

 

8.1 All should be in their places in time for the beginning of study. 

 

8.2 It is forbidden to talk with, or to disturb, another student during study. 

 

8.3 Students may not leave study without the supervisor’s permission. 

 

 

9. FIRE. 
 

Fire can have fatal consequences.  A high standard of fire precaution awareness is vital to ensure 

the safety of all. 

 

9.1     Everyone must be familiar with the fire regulations of our school and must 

attend all organised fire drills. 

 

9.2  Interference with fire or lighting equipment and/or alarm systems is strictly 

 forbidden. 

 

(i) These rules under each of their appropriate headings extend to every girl whether present 

in our School or as a recognisable member of our School outside its bounds. 
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Strategies for Promoting Positive Behaviour : 
 
Many supports exist in our school to assist in promoting positive behaviour in students : 

Pastoral Care System (Full details available in Guidance Plan) : 

 

• Senior Management 

• Guidance Counsellors 

• Learning Support Teachers 

• Student Support Team made up of Year Heads 

• Form Teachers 

• Sixth Year Prefects 

• Critical Incident Response Team 

• Chaplain 

 

 

School Journal / Homework : 

• Positive comment in the School Journal and homework copy. 

 

 

Christmas & Summer Reports : 

• Positive feedback is provided to parents on their daughters’ progress and personal development. 

 

 

Subject Options : 

• Every effort is made to ensure that students study the Subject Options that they have chosen and 

a curriculum appropriate to their needs. 

 

 

Restorative Questionnaire : 

This questionnaire is available to all staff members.  It is designed to prompt the student into considering 

the consequences of her own behaviour and taking responsibility for this behaviour. 

 

Subject Teacher Reward System : 

In some subject groups there are class based award systems. 

 

Display of Students’ Work and Achievements : 

Project work is displayed in classrooms and in the Library.  Photographs of students receiving awards, 

school teams etc are displayed outside the Principal’s Office. 

 

 

School Intercom : 

It is customary for our Principal to announce, congratulate and commend student and school 

achievements over the intercom system. 
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Student Council & Student Council Liaison : 

Our school has a very active, diligent and dedicated Student Council in the school, which gives students 

a voice and an opportunity to work in partnership with Management and Staff in order to improve the 

school. 

 

 

Green School Committee : 

Our school has a dedicated Green School Committee which has been successful in retaining the Green 

Flag for our school. 

 

 

Extra Curricular Activities : 

Our school provides a wide range of extra-curricular activities, both sporting and non-sporting.  All 

students are encouraged to participate fully. 

 

 

School Magazine and School Newsletter : 

Our School Magazine and Newsletter are used to highlight, record and display student achievements in 

all areas of school life. 

 

 

FCJ Companionship Award : 

The FCJ Companionship Award is presented annually to the student who personifies companionship, 

gentleness, compassion, courage and confidence. 

 

 

SANCTIONS. 
 

Every effort is made in our school to explain the purpose of the rules to the students.  When rules are 

broken the following sanction(s) will apply. 

 

 

A. Students may be reprimanded by the Subject Teacher or Supervisor and when necessary they 

will be referred to (a) Form Teacher; (b) Year Head; (c) Deputy Principal; (d) Principal. 

B. The infringements may be noted in the School Journal. 

C. Privileges may be withdrawn, extra work assigned or in specific cases fines may 

 be imposed. 

D. Detention may be imposed in school or out of school time. 

E. Suspension from class(es) may be imposed while the student may still be required to remain 

within the school. 

F. Parents may be contacted and asked to visit the school for consultation. 

G. Suspension or in exceptional circumstances, expulsion may be considered. 
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Communicating the Code : 
It is very important that Staff, Parents and Students understand our Code of Behaviour and support its 

implementation. 

 

 

Communicating the Code to Staff : 

At the first Staff Meeting of the new School Year a copy of the Code of Behaviour is given to each staff 

member.  The Principal and Deputy Principal will help clarify Roles and Responsibilities of Staff 

Members in relation to behaviour. 

 

 

Communicating the Code to Parents : 

A copy of the Code of Behaviour will be posted to parents. 

An introductory meeting for parents of first years and new students to the school is held, dealing 

specifically with the Code, school standards, expectations for students and the role of parents in helping 

students to meet the standards.  This meeting is held in late September. 

 

 

Teaching the Code to Students : 

In September, after a mid-morning break, normal classes are suspended.  All classes are scheduled to 

discuss and explain our school’s Code of Behaviour.  Teachers of S.E.N. students ensure that students 

understand what is expected of them. 

 

 

Suspensions and Expulsions.  (Separate Policy Attached)  
 

Suspension will follow when : 

- The pupil is so disruptive that she is seriously preventing other pupils from learning. 

- The pupil is uncontrollable and is not amenable to any form of school discipline or 

authority. 

- The pupil’s conduct is a source of bad example and is deemed by the Principal to merit 

suspension. 

 

 The right to expel a student is reserved to the Board of Management.  Should the Principal 

consider the expulsion of a student is justified, recommendations will be made to the Board of 

Management and the student will remain suspended while awaiting the decision. 

 

 The attached Suspensions and Expulsions Policy is incorporated into this Code of Behaviour. 

 

 

Monitoring, Review and Evaluation of our Code of Behaviour Policy will take place on an ongoing 

basis in order to keep our school up to date with current best practice. 

 

 

(ii) Our School reserves the right of interpretation and revision of the rules. 
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